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Most volunteer mediators for mediation programs are women.  Like other fields of work, women are earning less as mediators than men are.  Primarily focusing on court and community related work, women make up the vast majority of the volunteer no paying part of the field; on the other hand, men are concentrated in the higher paying fields, which include environmental, corporate and arbitration mediation related work.  These findings confirm reports from most mediation programs that recruiting male mediators for community related work poses a challenge.  

Table 1

	Type of Mediation
	Women
	Men



	Community
	57%
	43%



	Family
	65%
	35%



	Consumer
	53%
	47%



	Environmental
	  12.5%
	   87.5%



	AAA
	31%
	69%



	Corporate
	  37.5%
	  62.5%




Consumer Focus & Involvement [MC]

· Diversity & Non-Discrimination [MC-1]

Human Resources Management [MH]

· Equitable Hiring & Qualification [MH-4]

Recruitment [VR]

· Volunteer Mediators Representing Community [VR-1]

· Mediators Reflect Diversity of Clients [VR-2]
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