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 Business leaders  

 
 ADR practitioners 

 
 Professional/Personal coaches 

 
 HR professionals 

 
 Management consultants 

 

 “Naming Elephants”- Discussing the undiscussables and affecting organizational 
change. 

 Change and Brain Science 

 Appreciative Inquiry – An approach to change 

 “Love Em or Lose Em” and “Love It don’t Leave It” through the lense of change 

 Incorporating somatic practices to support your organization and clients. 

Association for Conflict Resolution 
Organizational Conflict Management Section Conference 

   June 5 -6, 2007

The Change Within -  
PPeerrssoonnaall  &&  OOrrggaanniizzaattiioonnaall  CChhaannggee  

George Mason University, Arlington, VA Campus, 3401 Fairfax Drive (Original Building) 

 
 Explore new areas of learning. 

 Explore new techniques and 
approaches to support personal and 
organizational change. 

 Have an opportunity for in-depth 
conversations with experts and 
specialists in their respective areas. 

 Have an opportunity to provide input 
on the future direction of the Section.  

Who Should Attend… By attending this conference you will: 

AGENDA 

The Organizational Conflict Management Section (OCM) supports practitioners in developing highly 
effective integrated conflict management systems.  We believe that practitioners need to have cutting 
edge knowledge and experience in order to design successful systems.  With that in mind, our goal is to 
cultivate our members through a variety of learning events, including mid-year conferences like this one. 

 

http://www.gmu.edu/arlington

